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Why Cognitive Training? 

Lorem ipsum dolor sit amet, consectetur 
adipiscing elit. Aenean id dapibus elit. Praesent 
a est eget felis ultrices bibendum eget id nunc. 
Mauris in feugiat velit, fringilla iaculis neque. 
Cras vel ipsum maximus, 

Training Formats

7 
WEEK 1 

TOPIC

1-ON-1
COACHING

Information Overload
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Training Format Details 

7 
WEEK

1.5 hours per week of training

Up to 30 participants

Curated set of cognitive techniques designed to make 
your organization excel

Full array of cognitive assessments give each participant 
a personalized landscape of cognitive ability 

1 
TOPIC

1 to 3 hours on-site workshop

Unlimited number of participants

Engaging and practical presentation on cognitive training 
techniques

Length depends on topics and level of depth

Webinar/Tele-conference format available

1-ON-1
COACHING

1-2 hours / week of coaching

1-on-1 private coaching sessions

Extra availability through email/phone

In-depth and personalized implementation of techniques, 
analysis

Coaching support to instill long-term results
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Why Cognitive Training? 

 Companies are invested in improving the effectiveness 
of leaders and talent by targeting challenges such as 
stress, productivity, and work-life balance. 
OR something shorter: 
Top challenges facing companies and leadership today:

Training Formats

7 
WEEKS 1 

TOPIC

1-ON-1
COACHING

...but these are all symptoms of an underlying epidemic of 

Information Overload

Our training programs help leaders and employees manage 
their cognitive bandwidth, leaving them with more mental 
space to focus on their tasks, engage with teammates, and 
achieve work-life balance.



A Comprehensive Solution

1 
ASSESS

Research-grade assessments to provide 
data-driven diagnostic into the cognitive 
landscape of the company

2 
TRAIN

Targeted training workshops that are 
customized to your needs

Follow-up communication and content to 
make long-lasting changes3 

INSTILL



Training Format Details 

7 
WEEK

1.5 hours per week of training

Up to 30 participants

Curated set of cognitive techniques designed to make your 
organization excel

Full array of cognitive assessments give each participant a 
personalized landscape of cognitive ability 

1 
TOPIC

1 to 3 hours on-site workshop

Unlimited number of participants

Engaging and practical presentation on cognitive training 
techniques

Length depends on topics and level of depth

Webinar/Tele-conference format available

1-ON-1
COACHING

1-2 hours / week 

1-on-1 private sessions

Extra availability through email/phone

In-depth and personalized implementation of techniques, analysis

Coaching support to instill long-term results



Training for leaders 

1. High ethical and moral standards
2. Providing clear goals & objectives
3. Communicating expectations 
4. Flexibility to change opinions
5. Helping new leaders grow
6. Commitment to training others
7. Frequent and open communication
8. Openness to new ideas & approaches
9. Creating communal success & failure

10. Providing safety for trial and error

Cognitive 
Capacity and 

Self-Awareness

A recent study reported in HBR found the 
following 10 leadership qualities most 
important to leaders themselves. Our 
programs address these qualities directly.

Emotoinal 
Reguation and 

Intelligence



How we do it

Focus - Focused minds are quickly becoming a valued 
commodity in the workplace where distractions have 
multiplied in recent years. A strong and clear focus is 
becoming the most valuable resource in today’s business. 
Research shows that 47% of the time we are mentally off-
task

Stress - A 2012 survey by the American Psychological 
Association found that 65 percent of Americans cited work 
as a top source of stress. By training individuals to eliminate 
information overload, we help them become aware of 
stressors and deal with them in the moment. By working to 
manage stress appropriately, individuals no longer view work 
as a chore. Make your company a place where people LOVE 
coming to work.

Productivity/efficiency - We teach people the 
neuroscience of information processing so that they can 
leverage this knowledge to streamline workflows, boost 
productivity, and manage and prioritize goals.

Energy - The ability to make quality decisions decreases by 
40% after the first four hours of work due to energy loss and 
"ego depletion". We give people tools to manage and boost 
their energy so that they can be at their best performance all 
day, every day.

Work-life balance - A 2013 Gallup survey revealed that 70 
percent of U.S. workers are disengaged from their workday. 
We teach people to control their attention, allowing them to 
be 100% engaged at work and 100% present at home, which 
is crucial for both work-life balance and job satisfaction. 

Emotional regulation - Google’s Aristotle project data 
indicated that psychological safety, more than anything else, 
was critical for team success. We teach people the science 
of emotions so that they can enhance team harmony and 
foster innovation.



One of the only 
training programs 
backed by science

Those who have undergone cognitive 
training show heightened

‘brain connectivity’ in the following areas:

Medial Prefrontal Cortex - Associated with learning, 
memory, and decision making

Insula - Associated with emotional regulation and self-
awareness

Temporal Lobes - Listening and high-level auditory 
processing 

Results from 200+ 
participants



Why invest?
Recent high growth in the number of jobs requiring 
flexibility, creativity, and problem solving requires us 
to prioritize our cognitive bandwidth.

Employees are showing high interest in training and 
development as one of the most valued perks of 
working at a company.



Testimonials

Percent of program participants who 
would recommend it to a friend

“After this training course, I find myself less stressed and yet 
working harder and getting more done than I was before. This was 
definitely a game-changer. Thank you!” 

“This has really helped me change the amount I can get done in a 
day as well as helped me achieve longer term goals.”

95
%

1 to 3 hours on-site workshop

Unlimited number of participants

1-2 hours / week of coaching

1-on-1 private coaching sessions

200 
PARTICIPANTS

In studies conducted at U.C. Berkeley, U.
C.S.F. and the VA Hospital

48
%

Average improvement on all cognitive 
metrics of memory and attention.

“The strategies we learned on how to focus, remember, retain, and 
regulate ourselves better were extremely beneficial!”


